
















Summary Compensation Table at 2017

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2016/2017
Total 

Compensation 2015/2016 2014/2015

Ralph Nilson, President & Vice-Chancellor $ 186,417 - $ 13,015 $ 20,285 $ 36,094 $ 255,811 $ 242,569 $ 249,723

Marie Armstrong, University Secretary/Senior Policy 
Advisor $ 138,630 - $ 11,119 $ 13,951 $ 9,755 $ 173,455 $ 161,660 $ 157,973

Dan Hurley, Executive Director, University Relations $ 51,344 - $ 5,220 $ 5,165 $ 5,067 $ 66,796 $ 141,945 $ 160,069

Shelley Legin, Chief Financial Officer and VP 
Administration $ 160,820 - $ 12,713 $ 17,230 $ 13,792 $ 204,555 $ 197,113 $ 131,802

William Litchfield, Interim Executive Director, University 
Relations $ 134,106 - $ 8,953 $ 9,302 - $ 152,361

David Witty,  Provost and Vice-President Academic $ 160,820 - $ 3,659 - $ 11,852 $ 176,331 $ 183,507 $ 196,201

Vancouver Island University



Summary Other Compensation Table at 2017

Name And Position
All Other

Compensation Severance
Vacation 
payout Leave payout

Vehicle /
Transportation

Allowance

Perquisites /
other

Allowances Other

Ralph Nilson, President & Vice-Chancellor $ 36,094 - $ 13,809 - $ 2,889 - $ 19,396

Marie Armstrong, University Secretary/Senior Policy 
Advisor

$ 9,755 - $ 9,755 - - - -

Dan Hurley, Executive Director, University Relations $ 5,067 - $ 5,067 - - - -

Shelley Legin, Chief Financial Officer and VP 
Administration

$ 13,792 - - - $ 3,397 - $ 10,395

William Litchfield, Interim Executive Director, University 
Relations

- - - - - - -

David Witty,  Provost and Vice-President Academic $ 11,852 - - - $ 1,457 - $ 10,395



Notes

Ralph Nilson, President & Vice-Chancellor General Note: 2016/2017 disclosure year includes 27 pay periods. *Administrative Leaves: Administrative leaves at VIU are not 
automatic. All leaves require the completion of full five year terms before individuals are eligible for the leaves. Even upon 
completion of the five year term, leave will only occur upon approval. Using PSAB accounting practices, we have elected to accrue 
the potential liability for leaves based upon probability estimates, but not attribute to the individuals until the individual has completed 
their full terms and the leaves have been approved. To support full transparent disclosure principles, three individuals (the President 
and Vic-Chancellor, and two Vice-Presidents) will be eligible to apply for/or have already accrued (but not paid)administrative leaves. 

Other Note: Other - Annual contractual benefits ceiling pay adjustment $15,151.60; mortgage interest $4,244.36

Marie Armstrong, University Secretary/Senior Policy 
Advisor

General Note: 2016/2017 disclosure year includes 27 pay periods. 

Dan Hurley, Executive Director, University Relations General Note: Resigned effective August 14, 2016.

Shelley Legin, Chief Financial Officer and VP 
Administration

General Note: 2016/2017 disclosure year includes 27 pay periods. Administrative Leave (*please refer to note above). Eligible for 
one year administrative leave upon approval by the President and upon concluding the five year term contract (2019).
Other Note: Labour Market Adjustment - $10,395.00

William Litchfield, Interim Executive Director, University 
Relations

General Note: Actual Base Salary includes earnings from regular Director position from April 1, 2016 to July 31, 2016, and 
temporary Executive Director earnings from August 1, 2016 to March 31, 2017.

David Witty,  Provost and Vice-President Academic General Note: 2016/2017 disclosure year includes 27 pay periods. Administrative Leave (*please refer to note above). Concluded 
five year term in 2015, therefore is eligible for one year administrative leave upon approval by the President. Pension contributions = 
$0.00, no longer eligible to contribute to College Pension Plan.
Other Note: Labour Market Adjustment - $10,394.73


