






annual adoption of a modified school calendar. These days must be used at certain times 
of the year and have zero cash value if they are not used. 

Compensation Administration 

The Board engages in consistent and ongoing administration of the compensation structure to 
ensure that reality matches philosophy and that equity is maintained. An ongoing system of 
compensation review ensures that total compensation levels are benchmarked externally against 
the appropriate labour market and internally against appropriate job evaluation criteria. 

The Board works with BCPSEA to obtain information and advice relating to the executive and 
exempt compensation structures. In addition, the Board utilizes the BCPSEA Report on Total 
Compensation Paid to Exempt Employees - the results of BCPSEA's triennial survey of total 
compensation paid to exempt benchmark positions in BC public school districts as well as school 
districts in Alberta, Saskatchewan, and Ontario, and other relevant public sector employers. 

Accountability 

Underlying the Board's compensation philosophy and approach is the understanding that legal 
and regulatory mandates are considered a baseline for implementing any compensation plan or 
practice. Compensation administration in the K-12 public education sector operates within the 
following context: 

• The Public Sector Employers Act, which establishes the legislative policy framework for
exempt staff compensation administration in the public sector

• The BCPSEA exempt staff compensation management plan (Policy 95-06, Compensation
and Employment Standards for School District Employees Not Subject to a Collective
Agreement), which is an approved compensation plan under the legislation.

Under the current compensation administration system in the K-12 sector: 

• The Board of Education is solely responsible for the establishment and maintenance of
compensation levels for the position of Superintendent of Schools. As elected school
trustees, we are accountable to our public and therefore ensure that we adhere to proper
human resources practices with respect to executive and exempt staff compensation.

• The Board must submit proposed compensation adjustments for all other executive and
exempt positions in the district to BCPSEA for review and approval prior to
implementation.
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Summary Compensation Table at 2019

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2018/2019
Total 

Compensation 2017/2018 2016/2017

Wendy Gloria Hyer, Superintendent of Schools $ 174,053 - $ 10,923 $ 21,345 $ 7,800 $ 214,121 $ 229,159 $ 218,066

Kevin Lorenz, Secretary Treasurer $ 154,954 - $ 12,952 $ 15,290 $ 3,560 $ 186,756

Todd William Manuel, Assistant Superintendent $ 141,958 - $ 11,867 $ 17,348 $ 10,809 $ 181,982 $ 185,435 $ 178,140

Bonnie Jean Roller Routley, Secretary Treasurer $ 2,690 - $ 163 - $ 32,332 $ 35,185 $ 159,225 $ 180,505

School District 67 (Okanagan-Skaha)



Summary Other Compensation Table at 2019

Name And Position
All Other

Compensation Severance
Vacation 
payout Leave payout

Vehicle /
Transportation

Allowance

Perquisites /
other

Allowances Other

Wendy Gloria Hyer, Superintendent of Schools $ 7,800 - - - $ 7,800 - -

Kevin Lorenz, Secretary Treasurer $ 3,560 - - - $ 3,560 - -

Todd William Manuel, Assistant Superintendent $ 10,809 - $ 6,309 - $ 4,500 - -

Bonnie Jean Roller Routley, Secretary Treasurer $ 32,332 - $ 18,827 - $ 58 - $ 13,447



Notes

Wendy Gloria Hyer, Superintendent of Schools

Kevin Lorenz, Secretary Treasurer General Note: New Secretary Treasurer as of June 1 2018 

Todd William Manuel, Assistant Superintendent General Note: Vacation payout for unused days from 2018-2019 school year. 

Bonnie Jean Roller Routley, Secretary Treasurer General Note: Retired effective July 6, 2018
Other Note: Other payment is for retirement allowance. 




