










■ compensation mandates/direction adopted by the Public Sector Employers' Council from time to time. Any

adjustments to exempt staff compensation levels must align with the parameters of the prevailing PSEC

compensation mandate/direction.

Under the current compensation administration system in the K-12 sector: 

■ the Board of Education is solely responsible for the establishment and maintenance of compensation levels for

the position of Superintendent of Schools. As elected school trustees, the Board is accountable to its public and

therefore ensures that it adheres to proper human resources practices including statutory requirements with

respect to executive and exempt staff compensation.
■ proposed salary range placement and compensation adjustments for all other executive and exempt positions

in the district must be reviewed and approved by BCPSEA prior to implementation.
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SD 08 provided a 3.5% performance-based increase effective July 1 2020 for the 2019/20 performance year. As the 

executive freeze was implemented on August 31, 2020, it is expected that the affected executives at SD 08 will forgo 

standard performance-based increases for the 2020/21 performance year. Superintendent compensation decisions are 

the purview of elected School Boards. While Superintendents do not fall under the freeze, Boards have been asked to 

consider a freeze for these positions for this year. 



Summary Compensation Table at 2021

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2020/2021
Total 

Compensation 2019/2020 2018/2019

Christine Perkins, Superintendent $ 183,854 - $ 12,960 $ 20,776 $ 2,920 $ 220,510 $ 217,395 $ 185,315

Holitzki Deanna, Director of Instruction $ 151,590 - $ 13,126 $ 17,130 $ 13,201 $ 195,047 $ 188,915 $ 173,074

Benjamin Eaton, Director of Instruction $ 151,590 - $ 13,133 $ 17,130 $ 12,053 $ 193,906 $ 184,961 $ 171,062

Michael McLellan, Secretary-Treasurer & CFO $ 159,940 - $ 13,164 $ 15,498 $ 10,653 $ 199,255 $ 193,920 $ 179,200

Chandra Singh, Director of Instruction - Human Resource 
Services $ 138,056 - $ 13,208 $ 14,248 $ 13,720 $ 179,232

School District 08 (Kootenay Lake)



Summary Other Compensation Table at 2021

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Christine Perkins, Superintendent $ 2,920 - - - - - $ 2,920

Holitzki Deanna, Director of Instruction $ 13,201 - $ 1,148 - $ 9,600 - $ 2,453

Benjamin Eaton, Director of Instruction $ 12,053 - - - $ 9,600 - $ 2,453

Michael McLellan, Secretary-Treasurer & CFO $ 10,653 - - - $ 8,076 - $ 2,577

Chandra Singh, Director of Instruction - Human Resource 
Services

$ 13,720 - $ 1,849 - $ 9,600 - $ 2,271



Notes

Christine Perkins, Superintendent General Note: SD 8 provided a 5.06% performance-based increase effective July 1 2020 for the 2019/20 performance year. As the 
executive freeze was implemented on August 31, 2020, it is expected that the affected executives at SD 8 will forgo standard 
performance-based increases for the 2020/21 performance year. Superintendent compensation decisions are the purview of elected 
School Boards. While Superintendents do not fall under the freeze, Boards have been asked to consider a freeze for these positions 
for this year.
Other Note: Amount for employee paid LTD

Holitzki Deanna, Director of Instruction Other Note: Amount for employee paid LTD

Benjamin Eaton, Director of Instruction Other Note: Amount for employee paid LTD

Michael McLellan, Secretary-Treasurer & CFO General Note: SD 8 provided a 3.75% performance-based increase effective July 1 2020 for the 2019/20 performance year. As the 
executive freeze was implemented on August 31, 2020, it is expected that the affected executives at SD 8 will forgo standard 
performance-based increases for the 2020/21 performance year. Superintendent compensation decisions are the purview of elected 
School Boards. While Superintendents do not fall under the freeze, Boards have been asked to consider a freeze for these positions 
for this year. Vehicle Transportation Allowance includes $800 for vehicle allowance which has now been discontinued, and $7,276 
as the value of a leased vehicle to replace the vehicle allowance.
Other Note: Amount for employee paid LTD

Chandra Singh, Director of Instruction - Human Resource 
Services

Other Note: Amount for employee paid LTD


