














Summary Compensation Table at 2021

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2020/2021
Total 

Compensation 2019/2020 2018/2019

Stephen Petrucci, Superintendent $ 198,181 - $ 10,645 $ 22,394 $ 3,317 $ 234,537 $ 221,768 $ 197,835

Doug Boyd, Assistant Superintendent - Special Projects $ 134,785 - $ 3,249 - $ 43,567 $ 181,601 $ 171,011 $ 197,821

Brenda Hooker, Secretary-Treasurer $ 57,231 - $ 2,032 $ 5,552 $ 24,401 $ 89,216 $ 189,605 $ 158,073

Angela Telford, Secretary-Treasurer $ 67,003 - $ 8,973 $ 7,258 - $ 83,234

Jarrod Bell, Director of Instruction $ 151,732 - $ 10,180 $ 17,146 $ 1,149 $ 180,207 $ 173,600 $ 163,028

School District 60 (Peace River North)



Summary Other Compensation Table at 2021

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Stephen Petrucci, Superintendent $ 3,317 - - - $ 3,317 - -

Doug Boyd, Assistant Superintendent - Special Projects $ 43,567 - $ 42,273 - $ 1,294 - -

Brenda Hooker, Secretary-Treasurer $ 24,401 - $ 24,083 - $ 318 - -

Angela Telford, Secretary-Treasurer - - - - - - -

Jarrod Bell, Director of Instruction $ 1,149 - - - $ 1,149 - -



Notes

Stephen Petrucci, Superintendent General Note: SD 60 provided a 5.8% performance-based increase effective July 1 2020 for the 2019/20 performance year. As the 
executive freeze was implemented on August 31, 2020, it is expected that the affected executives at SD 60 will forgo standard 
performance-based increases for the 2020/21 performance year. Superintendent compensation decisions are the purview of elected 
School Boards. While Superintendents do not fall under the freeze, Boards have been asked to consider a freeze for these positions 
for this year. 

Doug Boyd, Assistant Superintendent - Special Projects General Note: SD 60 provided a 5.06% performance-based increase effective July 1 2020 for the 2019/20 performance year. As the 
executive freeze was implemented on August 31, 2020, it is expected that the affected executives at SD 60 will forgo standard 
performance-based increases for the 2020/21 performance year. Superintendent compensation decisions are the purview of elected 
School Boards. While Superintendents do not fall under the freeze, Boards have been asked to consider a freeze for these positions 
for this year. Doug's reporting year was from July 1, 2020 - January 31, 2021. He retired as of January 31, 2021. No other individual 
acted on his position as of this date. Doug accumulated so many vacation and paid out 10 days on December 2020 and 55 days in 
January 2021. 

Brenda Hooker, Secretary-Treasurer General Note: SD 60 provided a 5.06% performance-based increase effective July 1 2020 for the 2019/20 performance year. As the 
executive freeze was implemented on August 31, 2020, it is expected that the affected executives at SD 60 will forgo standard 
performance-based increases for the 2020/21 performance year. Superintendent compensation decisions are the purview of elected 
School Boards. While Superintendents do not fall under the freeze, Boards have been asked to consider a freeze for these positions 
for this year. Reporting year for Brenda was only from July to November 2020. She resigned as of November 30, 2020.

Angela Telford, Secretary-Treasurer General Note: Angela is new to her position as Secretary-Treasurer. She started on February 1, 2021. 

Jarrod Bell, Director of Instruction


