






Summary Compensation Table at 2022

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2021/2022
Total 

Compensation 2020/2021 2019/2020

Paul Vogt, President / CEO $ 205,000 - $ 15,559 $ 21,197 - $ 241,756 $ 200,500

Laurie Calverley, Executive Director, Human Resources 
and Payroll $ 138,172 - $ 11,510 $ 14,287 - $ 163,969 $ 156,076 $ 126,199

Deborah M Carty, Vice-President, External Relations $ 175,000 - $ 14,500 $ 18,095 - $ 207,595 $ 186,229 $ 108,134

Robin Hicks, Vice-President, Academic & Applied 
Research $ 181,376 - $ 14,727 $ 18,754 - $ 214,857 $ 211,129 $ 122,732

Dianne Teslak, Vice-President, Finance and Corporate 
Affairs $ 162,019 - $ 14,044 $ 16,753 - $ 192,816 $ 186,873 $ 167,678

Dana Wesley, Executive Director, Indigenous Strategy 
and Reconciiation $ 19,874 - $ 1,521 $ 2,055 $ 14,285 $ 37,735

College of the Rockies



Summary Other Compensation Table at 2022

Name and Position
All Other

Compensation Severance
Vacation 
Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Paul Vogt, President / CEO - - - - - - -

Laurie Calverley, Executive Director, Human Resources 
and Payroll

- - - - - - -

Deborah M Carty, Vice-President, External Relations - - - - - - -

Robin Hicks, Vice-President, Academic & Applied 
Research

- - - - - - -

Dianne Teslak, Vice-President, Finance and Corporate 
Affairs

- - - - - - -

Dana Wesley, Executive Director, Indigenous Strategy 
and Reconciiation

$ 14,285 - - - - - $ 14,285



Notes

Paul Vogt, President / CEO General Note: This position met criteria for inclusion in the 2020/21 executive compensation freeze, which came into effect August 
31, 2020. As a result, this individual was ineligible to receive a performance-based increase for the 2020/21 performance year.

Laurie Calverley, Executive Director, Human Resources 
and Payroll

General Note: This position did not meet criteria in the 2020/21 executive compensation freeze, which came into effect on August 
31, 2020. As a result, this individual was eligible to receive a 3% performance-based increase for the 2020/21 performance year. 
This is the final year of reporting for this position as College of the Rockies is now including the Executive Director, Indigenous 
Strategy and Reconciliation in the ECD going forward.

Deborah M Carty, Vice-President, External Relations General Note: This position met criteria for inclusion in the 2020/21 executive compensation freeze, which came into effect August 
31, 2020. As a result, this individual was ineligible to receive a performance-based increase for the 2020/21 performance year.

Robin Hicks, Vice-President, Academic & Applied 
Research

General Note: This position met criteria for inclusion in the 2020/21 executive compensation freeze, which came into effect August 
31, 2020. As a result, this individual was ineligible to receive a performance-based increase for the 2020/21 performance year.

Dianne Teslak, Vice-President, Finance and Corporate 
Affairs

General Note: This position met criteria for inclusion in the 2020/21 executive compensation freeze, which came into effect August 
31, 2020. As a result, this individual was ineligible to receive a performance-based increase for the 2020/21 performance year.

Dana Wesley, Executive Director, Indigenous Strategy 
and Reconciiation

General Note: The start date was February 7, 2022 but the employee's wage record did not start until February 14, 2022. This 
position will be reported in the ECD going forward.
Other Note: Relocation expenses


