School District No. 91 (Nechako Lakes )

'PO. Box 129, chderhoof B.C. V0J340
Telephone: (250) 567-2284 Fax: (250) 567-4639

September 7, 2011 -

Paul Straszak

President and CEO

Public Sector Employers’ Council
PO Box 9400 Stn Prov Govt
Victoria, BC V8V 9V1

Dear Mr. Straszak:

This will confirm that the Board of Educatlon of School District No. 91 (Nechako Lakes) is aware of the
total compensation paid to the Superintendent of Schools. durmg the.2010-2011 fiscal year and further,
that we verify the amount of compensation paid was within the compensatlon p!an as approved by the

Board and as reported in the Summary Compensation Table.

Yoy truly,

Rosalle Nichiporuk
Board Chair




Public Sector Executive Compensation Reporting
 Fiscal Year 2010/ 11

Statement of Executive Compen;satr'on =
 for the Superintendent of Schools / CEO

. Compensatlon Phrlosophy

. The Board of Educatron encourages practrces that enable the dlstrlct to aftract .
. “and retain quallﬂed high- performmg employees who help deliver quality public. -
, educatlon programs to students rn School District No 91 (Nechako Lakes)

'Inherent in the Board ] compensatton phllosophy are the followmg objec‘uves

= -To attract support and retarn qualrfred experlenced motlvated and hugh-
~ potential employees who are committed to the Board’s overarching goal.of
: delrverlng a high-quality publrc education experlence to our students

= To develop and- malntaln executive compensatron that is ratlonal defens1ble
h oompetltlve and able to be effectively administered.

‘Labour Market'Corrlparators |

The compensatlon phrlosophy needs to maintain a meamngful level of »
competitiveness with the external labour market. For executive positions in the
BC K-12 pubhc educatlon sector the relevant labour market is:

1 , Other BC school dlstrrots ‘

2 Other Canadian school districts

3:  Other public sector organizations

4.  Selected private 'sector organizations.



’ Compensatron Administration

'Compensatron admmlstratlon for the Supenntendent of Schools operates within
- the context of the Public Sector Employers Act, which establishes the legislative

_policy framework for exempt staff compensatlon admmlstratron in the pubhc
' sector \

Since 2008/09 the Board of Educatlon is solely responsrble for the establishment
~and maintenance of compensatlon levels for the position of Superlntendent of
Schools.  Prior to 2008/09, the compensation administration for the
Superlntendent of Schools. was capped by BCPSEA and PSEC and any .
. proposed- compensatlon adjustments were submrtted to BCPSEA for review and
. approval prlor to rmplementa‘uon :

, Summary Compensatron Table Fiscal 2010 I 1 B
(for the year endlng June 30, 2011) : a

1

N Name and - Salary it Bonusor | All Other Total - Total (§)
. Position (a) Incentive Compensation’ |~ (§) |~ Previous Years
N o “Plan(b) - | © o
g:y:r‘;“é‘:(%::; $133,948. |  $0 $46,731 | $180,679 | $169,516 —2008/09
perintentent 1.~ ' S $176,080 — 2009/10

» (a) Includes’Recruitment/Retentioh Allowance

-~ - (b) There are no bonus or incentive plans‘.‘

.A (¢) Includes employer paid pension, health, dental, group"life, LTD, AD&D, CPP and EI




