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The following report provides an accurate representation of all compensation provided to all employees
whose base salary was 5125,000 or greater in the fiscal year 2011/2012.

CEOQ’s compensation

The CEOQ’s compensation is established by the Board, upon recommendation of the Board’s Human Resources
Committee and is within previously approved benchmarked salary limitations established by the provincial
government in 2007. Final approval for the CEQ’s compensation package rests with PSEC.

Board policy B80 — “President/CEO Compensation Review” — sets the general criteria that the Board will
consider to determine the CEQ’s compensation package. (See attached policy.) The Board formally assesses
the President’s performance on an annual basis, based on goals and objectives that are an integral part of the
College’s Service Pian. The Service Plan is widely distributed, internally and externally, and a record of
achievement against the plan is produced and distributed annually.

Other Senior Executive Compensation

Base compensation for other executives is structured as a five-step scale. Subject to satisfactory performance,
employees move up one step each year until they reach the maximum available for the position. The base
salary for the scale was established in 2002 as a percentage of the CEQ’s compensation in place at the time.
The salaries have not changed since then, except that general salary increases available to unionized
employees have also paid to all exempt staff, including senior executives, but excluding the CEO.

Policy B80: PRESIDENT/CEQ COMPENSATION REVIEW

The compensation package for the President/CEO position shall be adequate to attract and retain highly
qualified and competent individuals to lead Selkirk College. The Board will review the President’s
compensation package annually following the completion of the President’s performance evaluation as per
policy B50.

In determining annual changes to the total value of the compensation package, the Board will consider the
following criteria:

1. Government limits and guidelines for president’s compensation.

2. Level of compensation granted to presidents at post-secondary institutions of comparable size and
nature as Selkirk College in B.C. and other Canadian provinces.

3. Level of achievement of performance targets and overall satisfaction of the Board with the President’s
performance in the previous year.

4. Any performance bonus which may be determined as per section {3).

5. Annual changes in cost of living expenses (inflation) as measured by the consumer price index (CP1) for
aC.



6. Other criteria the Board may deem appropriate.

The Board may, after consulting with the President, offer a performance bonus as part of the total
compensation package. The bonus will be paid out if the President has met specific, measurable, time-based
targets that are reasonable and achievable,

The Board’s Human Resource Committee will lead the compensation review process and make
recommendations to the Board.
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Bruce Morrison, Chair

Attached: Appendix A - Compensation Summary Table



ANGUS GRAEME

President & CEQ

15,242.78

Sevel
Unused Vacation
Payouts:

Unused Leave,
Payouts:
Perquisites:
Other:

rance:

193,769.07

7,800.00

2009-10 5

151,069.04

2010-11 3

156,185.71

* Benefits refer to the sum of employer premiums for: Employment Insurance, Canada Pension Plan, Workers Compensation, Extended Health and Dental, Group Life and Accidental Death and Dismemberment benefits available to all employees,
Long-term disability and Short-term disability, and Medical Service Plan premiums

*2011-2012 salary increased 24% from 2010-2011 due to internal promoticn from VP of Academics to President and CEQ.




