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PART ONE 
 

Summary Compensation Table 
at March 31, 2012 

Name 
and 

Principle 
Position 

(a) 

Salary 
($) 
(b) 

Bonus and or 
Incentive Plan 
Compensation 

Paid 
($) 
[c]  

Benefits 
($) 
 (d)  

 
 

Note 9 

Pension 
($) 
(e)  

 
 

Note 10 

All Other 
Compensation 

($) 
(f)   
 

Note 11  

Total 
 ($) 
(g) 

Previous 
Two  

Years 
Totals 

($) 
(h) 

Dr. Robert 
Halpenny 
CEO 
Notes 1,2,3 

315,900 35,235 16,730 31,162 729 399,756 
2010/11 382,854 

2009/10 66,267 

Dr. Jeremy 
Etherington 
VP Medicine & 
Quality 
Notes 4,5,6 

291,933 0 12,887 26,103 1919 332,842 
2010/11 257,493 

2009/10 n/a 

Andrew Neuner 
VP Community 
Integration 

238,208 0 13,820 21,320 0 273,348 
2010/11 261,872 

2009/10 236,752 

Donna Lommer 
VP Residential & 
CFO 
Notes 7, 8 

233,139 0 13,094 20,825 0 267,058 
2010/11 n/a 

2009/10 n/a 

Allan Sinclair 
VP Acute 
Services 

226,859 0 13,738 20,305 0 260,902 
2010/11 n/a 

2009/10 n/a 

 
Notes: 
(1) Annualized base salary of $351,000.00 with 10% of base salary held back [or at risk]; that is, performance targets must be 

achieved to earn back the portion of the base salary that was held back or at risk.  Dr. Halpenny’s compensation  package was 
approved by the Public Sector Employers’ Council Secretariat. 

(2) Attainment of 6 performance targets triggered the payout of Dr. Halpenny’s hold back on base salary: 
i. Activity Based Funding 
ii. Procedural Care Contract 
iii. Emergency Department Pay for Performance Contract 
iv. Community Integrated Health Services Attachment and Integration in Targeted Communities 
v. Balanced Budget 
vi. Board Objectives 

(3) Dr. Halpenny 4.5 vacation  hours paid lump sum.  Reported under All Other Compensation. 
(4) Dr. Etherington is an emergency physician providing administrative services to IHA.  The principle on which the base salary 

was determined was the agreement made between the Ministry of Health Services and the British Columbia Medical 
Association . 

(5) Dr. Etherington elected cash option in lieu of benefits. $285.23 added to Base Actual salary. (Flex Benefit  Program).  
(6) Dr. Etherington 13.13 vacation  hours paid lump sum.  Reported under All Other Compensation. 
(7) Donna Lommer elected cash option in lieu of benefits. $780.00 added to Base Actual salary. (Flex Benefit  Program). 
(8) Donna Lommer is the Vice President of Residential Services and Chief Finance Officer.  On April 1st, 2011 Ms. Lommer’s 

salary was increased from $215,709 to $227,077.  This increase was tied to movement through the compensation band.  On 
September 25th, 2011 overall responsibility for the Kelowna, Vernon Hospitals Project and the Interior Heart & Surgical Centre 
Project was added to Ms. Lommer’s portfolio.  Ms. Lommer’s base salary was increased from $227,077 to $238,426.  

(9) Benefits include: 
 Insurance Benefits:  Group Life Insurance / Accidental Death & Dismemberment / Extended Health / Dental / Long Term 

Disability   
 BC Medical Services Plan 
• Statutory Deductions:  Canada Pension Plan / Workers Compensation / Employment Insurance 

(10) Pension Plan is the Municipal Pension Plan.   
(11) The IHA does not provide perquisites, property or personal benefits to the executive staff 
 












