






2012 / 13

(s)

2011 / 12

(t)

A Shaver, President & Vice-Chancellor 200,000$              8,593$                19,919$      228,512$     226,414$       227,955$    

U Scheck, Provost and Vice-President 

Academic 193,000$              9,931$                19,215$      4,592$                226,738$     226,093$       225,717$    

M Milovick, Vice-President, Administration 

& Finance $         129,579* 11,095$              12,689$      13,692$              167,055$     N/A N/A

C  Seguin, Vice-President, Advancement
137,700$              7,108$                13,603$      6,000$                164,411$     162,968$       163,098$    

G  Tarzwell, Interim Vice-Provost, Open 

Learning 156,848$              9,392$                15,548$      181,788$     177,744$       141,925$    

L Prins, Associate Vice-President, Academic 

and Faculty Relations ** 112,500$              5,767$                10,719$      128,986$     171,317$       142,600$    

Summary Compensation Table for Thompson Rivers University at FISCAL, 2014
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A Shaver, President & Vice-Chancellor

U Scheck, Provost and Vice-President 

Academic 4,592$                   4,592$                

M Milovick, Vice-President, Administration 

& Finance 13,692$                3,692$                $10,000***

C  Seguin, Vice-President, Advancement
6,000$                   6,000$                

G  Tarzwell, Interim Vice-Provost, Open 

Learning 
L Prins, Associate Vice-President, Academic 

and Faculty Relations **

Summary Other Compensation Table for Thompson Rivers University at FISCAL, 2014



Notes:

Positions Reported: TRU has disclosed the compensation paid to the individuals in the five highest ranking positions at the university.The Associate Vice-

President, International and CEO Global Operations  reported in the 2012-2013 disclosure is not included  in this year's disclosure. However, the new 

incumbent continues to be reported and disclosed under the Financial Information Act, and reported into the Senior Employee Compensation Reporting 

Database. 

* Salary reflects the actual amount paid out since commencement of official appointment on July 21, 2013. Regular annual base salary is $190,000.                                                                                                                                                                                                                                                                            

** Acting Vice-President, Administration and Finance from March 4, 2013-July 19, 2013. Left TRU on December 31, 2013. Compensation reflects the actual 

amounts earned between the beginning of the reporting period and end of appointment (April 1, 2012-December 31, 2013).                                                                                                                                                                                                                                                                                               

*** Consulting fee for service rendered prior to appointment at Thompson Rivers University.

Administrative and Academic Leave Accrual: TRU Executives are eligible to accrue Administrative or Academic Leave. Administrative/Academic Leave is to 

be taken following the completion of contractual requirments as per the employment contract with the university.  Leaves require the completion of set 

terms before individuals are eligible for the leaves. Approval for the purpose of the leave is required following completion of the eligbility requirments  for 

taking leave. The leaves will be disclosed in the fiscal year in which it is taken by the individual and paid by the university.


