






Summary Compensation Table at 2019

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2018
Total 

Compensation 2017 2016

Diana Miles, President and CEO $ 323,631 $ 26,316 $ 10,417 $ 30,214 $ 7,500 $ 398,078 $ 398,075 $ 398,461

Trevor Alexander, Sr VP Operations $ 255,680 $ 20,729 $ 20,843 $ 23,455 $ 7,500 $ 328,207 $ 322,301 $ 316,664

Brian Erickson, Sr VP Finance/IT & CFO $ 283,406 $ 22,994 $ 19,441 $ 26,339 $ 7,500 $ 359,680 $ 353,757 $ 347,439

Kevin La Freniere, VP Bus An, Corp Comm&Marketing $ 244,760 $ 19,858 $ 20,165 $ 22,673 $ 7,500 $ 314,956 $ 309,880 $ 303,978

Anne Naser, Chief Information Officer $ 98,493 - $ 8,316 $ 9,425 $ 58,653 $ 174,887 $ 308,013 $ 302,498

Ian Shaw, Sr VP and General Counsel $ 251,264 $ 20,694 $ 20,417 $ 19,773 $ 7,500 $ 319,648

WorkSafe BC



Summary Other Compensation Table at 2019

Name And Position
All Other

Compensation Severance
Vacation 

payout Leave payout

Vehicle /
Transportation

Allowance

Perquisites /
other

Allowances Other

Diana Miles, President and CEO $ 7,500 - - - $ 7,500 - -

Trevor Alexander, Sr VP Operations $ 7,500 - - - $ 7,500 - -

Brian Erickson, Sr VP Finance/IT & CFO $ 7,500 - - - $ 7,500 - -

Kevin La Freniere, VP Bus An, Corp Comm&Marketing $ 7,500 - - - $ 7,500 - -

Anne Naser, Chief Information Officer $ 58,653 - $ 4,121 - $ 3,462 - $ 51,070

Ian Shaw, Sr VP and General Counsel $ 7,500 - - - $ 7,500 - -



Notes

Diana Miles, President and CEO General Note: Effective October 1, 2018, past practice of retaining a percentage of an executive salary to be paid as an annual 
lump sum “holdback” was eliminated for executives in the public sector. The annual salary for Diana Miles is $349,947. The amount 
reported under holdback include a payment of $26,316 in recognition of the period of January 1, 2108 to September 30, 2018.

Trevor Alexander, Sr VP Operations General Note: Effective October 1, 2018, past practice of retaining a percentage of an executive salary to be paid as an annual 
lump sum “holdback” was eliminated for executives in the public sector. The annual salary for Trevor Alexander is $276,409. The 
amount reported under holdback include a payment of $20,729 in recognition of the period of January 1, 2018 to September 2019.

Brian Erickson, Sr VP Finance/IT & CFO General Note: Effective October 1, 2018, past practice of retaining a percentage of an executive salary to be paid as an annual 
lump sum “holdback” was eliminated for executives in the public sector. The annual salary for Brian Erickson is $306,400. The 
amount reported under holdback include a payment of $22,994 in recognition of the period of January 1, 2018 to September 30, 
2018

Kevin La Freniere, VP Bus An, Corp Comm&Marketing General Note: Effective October 1, 2018, past practice of retaining a percentage of an executive salary to be paid as an annual 
lump sum “holdback” was eliminated for executives in the public sector. The annual salary for Kevin La Freniere is $264,345. The 
amount reported under holdback include a payment of $19,858 in recognition of the period of January 1, 2018 tp September 30, 
2018.

Anne Naser, Chief Information Officer General Note: Left WorkSafeBC to take the Sr VP IT at BCI.
Other Note: Retirement allowance paid out

Ian Shaw, Sr VP and General Counsel General Note: Effective October 1, 2018, past practice of retaining a percentage of an executive salary to be paid as an annual 
lump sum “holdback” was eliminated for executives in the public sector. The annual salary for Ian Shaw is $271,958. The amount 
reported under holdback include a payment of $20,694 in recognition of the period of January 1, 2108 to September 30, 2018.




