












Summary Compensation Table at 2021

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2020/2021
Total 

Compensation 2019/2020 2018/2019

Scott Benwell, Superintendent $ 187,874 - $ 13,725 $ 21,108 $ 6,838 $ 229,545 $ 222,916 $ 192,992

Boe Beardsmore, Director of Instruction $ 140,303 - $ 12,320 $ 14,626 $ 9,467 $ 176,716

D'Arcy R Deacon, Director of Instruction-Human 
Resources $ 141,200 - $ 11,550 $ 15,956 $ 2,705 $ 171,411 $ 91,374

Jesse Elizabeth Guy, Secretary Treasurer $ 146,763 - $ 11,212 $ 14,265 $ 1,968 $ 174,208 $ 174,911

School District 64 (Gulf Islands)



Summary Other Compensation Table at 2021

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Scott Benwell, Superintendent $ 6,838 - $ 6,838 - - - -

Boe Beardsmore, Director of Instruction $ 9,467 - $ 9,467 - - - -

D'Arcy R Deacon, Director of Instruction-Human 
Resources

$ 2,705 - $ 2,705 - - - -

Jesse Elizabeth Guy, Secretary Treasurer $ 1,968 - $ 1,968 - - - -



Notes

Scott Benwell, Superintendent General Note: SD 64 provided a 5% performance-based increase effective July 1 2020 (include your effective date) for the 2019/20 
performance year. As the executive freeze was implemented on August 31, 2020, it is expected that the affected executives at SD 
64 will forgo standard performance-based increases for the 2020/21 performance year. Superintendent compensation decisions are 
the purview of elected School Boards. While Superintendents do not fall under the freeze, Boards have been asked to consider a 
freeze for these positions for this year.

Boe Beardsmore, Director of Instruction

D'Arcy R Deacon, Director of Instruction-Human 
Resources

Jesse Elizabeth Guy, Secretary Treasurer General Note: SD 64 provided a 5.06% performance-based increase effective July 1 2020 (include your effective date) for the 
2019/20 performance year. As the executive freeze was implemented on August 31, 2020, it is expected that the affected executives 
at SD 64 will forgo standard performance-based increases for the 2020/21 performance year. Superintendent compensation 
decisions are the purview of elected School Boards. While Superintendents do not fall under the freeze, Boards have been asked to 
consider a freeze for these positions for this year.


