












Summary Compensation Table at 2022

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2021/2022
Total 

Compensation 2020/2021 2019/2020

Scott Benwell, Superintendent $ 187,874 - $ 14,202 $ 21,230 $ 6,478 $ 229,784 $ 229,545 $ 222,916

Boe Beardsmore, Director of Instruction $ 144,024 - $ 12,535 $ 16,275 $ 8,553 $ 181,387 $ 176,716

D'Arcy R Deacon, Director of Instruction-Human 
Resources $ 148,260 - $ 12,016 $ 16,753 $ 6,817 $ 183,846 $ 171,411 $ 91,374

Jesse Elizabeth Guy, Secretary Treasurer $ 146,763 - $ 11,644 $ 13,879 $ 10,684 $ 182,970 $ 174,208 $ 174,911

School District 64 (Gulf Islands)



Summary Other Compensation Table at 2022

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Scott Benwell, Superintendent $ 6,478 - $ 6,478 - - - -

Boe Beardsmore, Director of Instruction $ 8,553 - $ 8,553 - - - -

D'Arcy R Deacon, Director of Instruction-Human 
Resources

$ 6,817 - $ 6,817 - - - -

Jesse Elizabeth Guy, Secretary Treasurer $ 10,684 - $ 10,684 - - - -



Notes

Scott Benwell, Superintendent General Note: Due to Covid & lack of replacements at Senior Management level vacation days not used were paid out - While 
compensation decisions for the role of Superintendent rest solely with the Board of Education, there was an expectation that 
compensation decisions for this position would be included within the spirit of the public sector compensation freeze as announced 
by the Minister of Finance on August 31, 2020. The Board has elected to apply this policy to the Superintendent position and no 
performance-based salary increase was awarded in recognition of the 2020/21 performance year

Boe Beardsmore, Director of Instruction General Note: Due to Covid & lack of replacements at Senior Management level vacation days not used were paid out -This 
position did not meet criteria for inclusion in the 2020/21 executive compensation freeze, which came into effect on August 31, 2020. 
As a result, this individual was eligible to receive a performance-based increase for the 2021/22 performance year

D'Arcy R Deacon, Director of Instruction-Human 
Resources

General Note: Due to Covid & lack of replacements at Senior Management level vacation days not used were paid out -This 
position did not meet criteria for inclusion in the 2020/21 executive compensation freeze, which came into effect on August 31, 2020. 
As a result, this individual was eligible to receive a performance-based increase for the 2021/22 performance year

Jesse Elizabeth Guy, Secretary Treasurer General Note: Due to Covid & lack of replacements at Senior Management level vacation days not used were paid out - This 
position met criteria for inclusion in the 2020/21 executive compensation freeze, which came into effect on August 31, 2020. As a 
result, this individual was ineligible to receive a performance-based increase for the 2020/21 performance year


