
sent via email 

May 31, 2023

John Davison, President & CEO 
PSEC Secretariat 
Suit 210 – 880 Douglas Street 
Victoria BC V8W 2B7 

Dear Mr. Davison: 

I confirm that the information contained in the attached report accurately states the executive 
compensation paid out in fiscal year 2023 and follows the compensation plans approved by PSEC. 

Sincerely, 

Margaret Sutherland 
Board Chair 







Summary Compensation Table at 2023

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2022/2023
Total 

Compensation 2021/2022 2020/2021

Angus Graeme, President & CEO $ 65,470 - $ 4,105 $ 6,770 $ 981 $ 77,326 $ 236,408 $ 249,833

Maggie Matear, President and CEO $ 169,231 - $ 11,712 $ 17,498 $ 5,889 $ 204,330

Rhys Andrews, VP Education $ 111,230 - $ 7,686 $ 10,958 $ 107,643 $ 237,517 $ 182,479 $ 177,733

Kerry Clarke, VP College Services, CFO $ 155,267 - $ 10,287 $ 16,455 $ 11,673 $ 193,682 $ 180,877 $ 184,859

Taya Whitehead, VP Education $ 138,780 - $ 15,059 $ 14,037 $ 3,000 $ 170,876

Selkirk College



Summary Other Compensation Table at 2023

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Angus Graeme, President & CEO $ 981 - - - $ 981 - -

Maggie Matear, President and CEO $ 5,889 - - - $ 5,889 - -

Rhys Andrews, VP Education $ 107,643 - $ 21,684 - $ 5,250 - $ 80,709

Kerry Clarke, VP College Services, CFO $ 11,673 - - - $ 7,800 - $ 3,873

Taya Whitehead, VP Education $ 3,000 - - - $ 3,000 - -



Notes

Angus Graeme, President & CEO General Note:
Retired effective July 31, 2022

Maggie Matear, President and CEO General Note:
Maggie Matear was hired May 30, 2022.

Rhys Andrews, VP Education General Note:
Retired effective December 3, 2022.

Other Note:
Extra compensation of 8%, due to increase in duties November 1, 2021 - October 31, 2022. Total payment for the 2023 fiscal 
year is $6,862.00.
Eligible for ERIP (Early Retirement Incentive Program). This is a lump sum to be paid each January for 3 years. His first ERIP 
payment was sent to him January 2023 in the amount of $24,615.50. To be eligible, employees must: be over age 55 and under 
age 64; have a minimum of 10 years' employment with the College; and be a regular employee. 

Kerry Clarke, VP College Services, CFO Other Note:
Extra compensation of 8% due to increase in duties November 1, 2021 - October 31, 2022. 
Performance based salary increase was provided for the 2021-22 performance year in 2022.

Taya Whitehead, VP Education General Note:
From April 1, 2022 to November 13, 2022 Taya was the Dean of Health & Human Services earnings $75,872. From November 
14, 2022 to March 31, 2023 Taya was promoted to the VP Education and earned $62,908. 


