














Summary Compensation Table at 2023

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2022/2023
Total 

Compensation 2021/2022 2020/2021

Diana Lynne Samchuck, Superintendent of Schools $ 130,753 - $ 5,853 - $ 2,021 $ 138,627 $ 190,271 $ 188,997

Mark Alphonse Theobald, Superintendent $ 156,672 - $ 9,678 $ 17,667 $ 2,157 $ 186,174

Margaret-Anne Hall, Secretary-Treasurer $ 151,871 - $ 5,787 - $ 2,641 $ 160,299 $ 167,242 $ 166,439

Sarah Jane Attrill, Vice-Principal/District Principal $ 151,871 - $ 10,048 $ 17,161 $ 4,634 $ 183,714 $ 160,334

School District 81 (Fort Nelson)



Summary Other Compensation Table at 2023

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Diana Lynne Samchuck, Superintendent of Schools $ 2,021 - - - $ 1,438 - $ 583

Mark Alphonse Theobald, Superintendent $ 2,157 - - - $ 2,157 - -

Margaret-Anne Hall, Secretary-Treasurer $ 2,641 - - - $ 1,808 - $ 833

Sarah Jane Attrill, Vice-Principal/District Principal $ 4,634 - - - $ 4,634 - -



Notes

Diana Lynne Samchuck, Superintendent of Schools General Note:
Diana Samchuck received a 9.99% performance- based salary increase as of July 1, 2022 in accordance with the k-12 sector-
based process for annual, performance-based salary increases for exempt staff.

Other Note:
rrsp top up

Mark Alphonse Theobald, Superintendent General Note:
Mark Theobald received a 10% salary increase as a result of the reclassification of the position of Superintendent effective 
August 1, 2022.

Margaret-Anne Hall, Secretary-Treasurer General Note:
Margaret-Anne Hall received a 9.99% performance-based salary increase as of July 1, 2022 in accordance with the k-12 sector-
based process for annual, performance-based salary increases for exempt staff.

Other Note:
RRSP top up

Sarah Jane Attrill, Vice-Principal/District Principal General Note:
Sarah-Jane Attrill received a 3.9% salary increase as of July 1, 2022 in accordance with K-12 sector-based process for annual, 
performance- based salary increases for exempt staff.


