












Summary Compensation Table at 2023

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2022/2023
Total 

Compensation 2021/2022 2020/2021

Stephen McNiven, Superintendent $ 195,353 - $ 15,076 $ 22,075 $ 13,249 $ 245,753 $ 213,135 $ 216,171

Elizabeth Jane Kempston, Assistant Superintendent $ 164,186 - $ 14,339 $ 18,553 $ 10,873 $ 207,951

Shelley L Oppenheim-Lacerte, District Principal 
Aboriginal Education $ 154,141 - $ 13,256 $ 17,418 $ 5,646 $ 190,461

John Dylan Richardson, Secretary Treasurer/CFO $ 157,846 - $ 13,660 $ 14,696 $ 10,598 $ 196,800 $ 124,152

Misty Sheldon, District Principal Support Services $ 121,919 - $ 12,800 $ 13,777 - $ 148,496

School District 58 (Nicola-Similkameen)



Summary Other Compensation Table at 2023

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Stephen McNiven, Superintendent $ 13,249 - $ 6,649 - $ 6,600 - -

Elizabeth Jane Kempston, Assistant Superintendent $ 10,873 - $ 5,648 - $ 5,225 - -

Shelley L Oppenheim-Lacerte, District Principal 
Aboriginal Education

$ 5,646 - $ 5,646 - - - -

John Dylan Richardson, Secretary Treasurer/CFO $ 10,598 - $ 5,648 - $ 4,950 - -

Misty Sheldon, District Principal Support Services - - - - - - -



Notes

Stephen McNiven, Superintendent General Note:
Stephen McNiven received a 21% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-
based process for annual, performance-based salary increases for exempt Staff. The Superintendent's salary is negotiated 
directly with and under the approval of The Board of Education.

Elizabeth Jane Kempston, Assistant Superintendent General Note:
Elizabeth Kempston received a 2.6% performance-based salary increase as of August 1, 2022 in accordance with the K-12 
Sector-based process for annual, performance-based salary increases for exempt staff.

Shelley L Oppenheim-Lacerte, District Principal 
Aboriginal Education

General Note:
Shelley Oppenheim-Lacerte received a 5% performance-based salary increase as of July 1, 2022 in accordance with the K-12 
sector-based process for annual, performance-based salary increases for exempt Staff. 

John Dylan Richardson, Secretary Treasurer/CFO General Note:
John Richardson received a 10% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-
based process for annual, performance-based salary increases for exempt Staff. 

Misty Sheldon, District Principal Support Services General Note:
Misty Sheldon received a 5% performance-based salary increase as of September 1, 2022 in accordance with the K-12 sector-
based process for annual, performance-based salary increases for exempt Staff. 


