










Summary Compensation Table at 2023

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2022/2023
Total 

Compensation 2021/2022 2020/2021

Peter Jory, Superintendent $ 220,000 - $ 9,958 $ 24,860 $ 6,000 $ 260,818 $ 215,344

Ronald Amos, Secretary Treasurer $ 178,969 - $ 9,921 $ 16,825 $ 4,200 $ 209,915 $ 194,874 $ 193,839

Brenda-Lee Paul, Director of Human Resources $ 162,552 - $ 9,879 $ 15,134 - $ 187,565 $ 171,387

Rudy Terpstra, Director of Instruction $ 154,802 - $ 10,240 $ 17,492 $ 2,076 $ 184,610 $ 172,735

Gillian Wilson, Associate Superintendent $ 178,969 - $ 9,793 $ 20,223 $ 5,229 $ 214,214 $ 194,002 $ 201,878
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Summary Other Compensation Table at 2023

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Peter Jory, Superintendent $ 6,000 - - - $ 6,000 - -

Ronald Amos, Secretary Treasurer $ 4,200 - - - $ 4,200 - -

Brenda-Lee Paul, Director of Human Resources - - - - - - -

Rudy Terpstra, Director of Instruction $ 2,076 - $ 2,076 - - - -

Gillian Wilson, Associate Superintendent $ 5,229 - $ 1,029 - $ 4,200 - -



Notes

Peter Jory, Superintendent General Note:
Dr. Jory received a 14.49% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.
Compensation decisions for the role of Superintendent rests solely with the Board of Education as such the Board reviews 
quarterly the Superintendents performance which includes key goals and objectives. As such the Board provided the 
performance based increase based on these discussions.

Ronald Amos, Secretary Treasurer General Note:
Mr. Amos received a 9.90% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.

Brenda-Lee Paul, Director of Human Resources General Note:
Ms. Paul received a 7.50% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.

Rudy Terpstra, Director of Instruction General Note:
Mr. Terpstra received a 5.00% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.

Gillian Wilson, Associate Superintendent General Note:
Ms. Wilson received a 9.90% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.


