














Summary Compensation Table at 2023

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2022/2023
Total 

Compensation 2021/2022 2020/2021

Stephen Petrucci, Superintendent $ 217,801 - $ 11,616 $ 24,611 $ 4,170 $ 258,198 $ 237,965 $ 234,537

Carleen Andrews, Director of Instruction $ 169,646 - $ 8,019 $ 18,956 $ 1,588 $ 198,209 $ 188,265

Wade Hart, Director of Instruction $ 168,274 - $ 11,061 $ 19,015 $ 2,851 $ 201,201 $ 190,506

Angela Telford, Secretary-Treasurer $ 181,184 - $ 9,876 $ 16,453 $ 2,333 $ 209,846 $ 189,403 $ 83,234

Jarrod Bell, Director of Instruction $ 167,752 - $ 11,522 $ 18,956 $ 1,179 $ 199,409 $ 191,003 $ 180,207

School District 60 (Peace River North)



Summary Other Compensation Table at 2023

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Stephen Petrucci, Superintendent $ 4,170 - - - $ 4,170 - -

Carleen Andrews, Director of Instruction $ 1,588 - - - $ 1,588 - -

Wade Hart, Director of Instruction $ 2,851 - - - $ 2,851 - -

Angela Telford, Secretary-Treasurer $ 2,333 - - - $ 2,333 - -

Jarrod Bell, Director of Instruction $ 1,179 - - - $ 1,179 - -



Notes

Stephen Petrucci, Superintendent General Note:
A decrease on health benefits is a decreased on premium. Stephen changed his plan from family to couple plan. An increase on 
salary, increases the employer's pension contribution. 
Stephen received a 9.9% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.
In the 2021/22 Year Reporting, Stephen Petrucci's fuel amount contained the fuel costs for both himself and Angela Telford. 
Stephens actual amount was $4,202 instead of the $5,714 that was reported. This leaves Stephen's fuel usage with a minimal 
increase which can be attributed to higher fuel costs and a decrease in mileage. This was a coding error, which has been 
corrected for the 2022/23 reporting year. The decrease is 2.56% between the two years.

Carleen Andrews, Director of Instruction General Note:
A decrease on statutory and health benefits is Carleen opted out on extended health benefits and converted it to taxable 
income. An increase on salary, increases the employer's pension contribution. 
Carleen received a 4.1% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.
Vehicle Allowance: Increase due to increase in fuel costs
In regards to Carleen opting out of health benefits, it is our district's practice to allow for that in the event that they have a 
spouse/partner who has benefits with another provider.

Wade Hart, Director of Instruction General Note:
The increase on statutory and health benefits is due to the increase in premium cost. An increase on salary, increases the 
employer's pension contribution. 
Wade received a 4.1% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based process 
for annual, performance-based salary increases for exempt staff.
Vehicle Allowance: Wade's costs increased due to a change in vehicles and increased fuel costs

Angela Telford, Secretary-Treasurer General Note:
A decrease on statutory and health benefits is Angela opted out on extended health and dental benefits and converted it to 
taxable income. An increase on salary, increases the employer's pension contribution. 
Angela received a 9.9% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.
In the 2021/22 Year Reporting, Angela Telford's fuel amount was reported as zero, as her fuel amount was reported under 
Stephen Petrucci's amount. Angela's amount for 2021/22 was $1,512. She did not start using her fuel card until November 
2021, so there was not a full year of usage. The increase in the fuel amount can be contribute to a full year of using the fuel card 
in 2022/23. This was a coding error, which has been corrected for the 2022/23 reporting year. The increase is 59.49% between 
the two years. 
In regards to Angela opting out of health benefits, it is our district's practice to allow for that in the event that they have a 
spouse/partner who has benefits with another provider.

Jarrod Bell, Director of Instruction General Note:
The increase on statutory and health benefits is due to the increase in premium cost. An increase on salary, increases the 
employer's pension contribution. 
Jarrod received a 4.1% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.
Vehicle Allowance: Jarrod's fuel costs decreased due to a decrease in travel


