












Summary Compensation Table at 2023

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2022/2023
Total 

Compensation 2021/2022 2020/2021

Andrew Samoil, Superintendent $ 196,900 - $ 7,627 $ 22,250 $ 5,100 $ 231,877 $ 214,315 $ 208,934

Cameron McIntyre, Secretary-Treasurer $ 108,429 - $ 6,715 $ 9,232 $ 85,319 $ 209,695 $ 198,645 $ 198,888

Brittney Verissimo, Director of Finance $ 136,396 - $ 6,069 $ 12,698 $ 1,200 $ 156,363

Sandra Pond, Director of Instruction $ 161,000 - $ 6,872 $ 18,252 $ 2,400 $ 188,524

School District 52 (Prince Rupert)



Summary Other Compensation Table at 2023

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Andrew Samoil, Superintendent $ 5,100 - - - $ 5,100 - -

Cameron McIntyre, Secretary-Treasurer $ 85,319 $ 80,837 $ 3,257 - $ 1,225 - -

Brittney Verissimo, Director of Finance $ 1,200 - - - $ 1,200 - -

Sandra Pond, Director of Instruction $ 2,400 - - - $ 2,400 - -



Notes

Andrew Samoil, Superintendent General Note:
Andrew Samoil received a 10% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff. 

Cameron McIntyre, Secretary-Treasurer General Note:
The employee is receiving salary continuance for 18 months. From Feb 3, 2023 to August 3, 2024. 

Brittney Verissimo, Director of Finance General Note:
Brittney Verissimo received a 6.08% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-
based process for annual, performance-based salary increases for exempt staff

Sandra Pond, Director of Instruction General Note:
Sandra Pond received a 6.08% performance-based salary increase as of July 1, 2022 in accordance with the K-12 sector-based 
process for annual, performance-based salary increases for exempt staff.


