












Summary Compensation Table at 2025

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2024/2025
Total 

Compensation 2023/2024 2022/2023

Jill Jensen, Superintendent $ 218,400 - $ 17,675 $ 24,679 - $ 260,754 $ 108,008

Boe Beardsmore, Associate Superintendent $ 184,293 - $ 18,030 $ 20,825 - $ 223,148 $ 213,347 $ 188,164

Jesse Elizabeth Guy, Secretary Treasurer $ 189,697 - $ 20,731 $ 17,661 - $ 228,089 $ 81,952 $ 249,580

Lyall Ruehlen, Director of Instruction- Human Resources $ 173,680 - $ 18,320 $ 19,626 - $ 211,626 $ 102,893 $ 180,909

School District 64 (Gulf Islands)



Summary Other Compensation Table at 2025

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Jill Jensen, Superintendent - - - - - - -

Boe Beardsmore, Associate Superintendent - - - - - - -

Jesse Elizabeth Guy, Secretary Treasurer - - - - - - -

Lyall Ruehlen, Director of Instruction- Human Resources - - - - - - -



Notes

Jill Jensen, Superintendent General Note:
Jill received a 4% performance-based salary increase as of July 1, 2024, in accordance with the K-12 sector-based process for 
annual, performance-based salary increases for exempt staff.

Boe Beardsmore, Associate Superintendent General Note:
Boe received a 4% performance-based salary increase as of July 1, 2024, in accordance with the K-12 sector-based process for 
annual, performance-based salary increases for exempt staff.

Jesse Elizabeth Guy, Secretary Treasurer General Note:
Jesse received a 4% performance-based salary increase as of July 1, 2024, in accordance with the K-12 sector-based process 
for annual, performance-based salary increases for exempt staff.

Lyall Ruehlen, Director of Instruction- Human Resources General Note:
Lyall received a 4% performance-based salary increase as of July 1, 2024, in accordance with the K-12 sector-based process 
for annual, performance-based salary increases for exempt staff.




